FCCServices Benefits

FCC Services, Inc. offers a wide range of benefits that gives employees the flexibility to build a benefits package to fit their needs. 

Benefits offered to employees fall into three categories:

1. Employer-Provided Benefits with coverage automatically provided by FCCServices, Inc. 

2. Optional Benefits where employees may choose the level of coverage they want and pay for some or all of the coverage; and 
3. Supplemental Employer-Provided Benefits automatically provided by FCCServices, Inc. to enhance the benefits package. 

Generally, benefits' eligibility begins the first day of the month following the first day of employment. Regular part-time employees are eligible for benefits if they work a minimum of 20 hours per week.
Employer-Provided Benefits
Basic Life and Accidental Death & Dismemberment Insurance (AD&D)
Insurance coverage that pays benefits equal to two times an employees' eligible earnings, up to a maximum of $750,000, in the event of death or dismemberment. 

Basic Long-Term Disability (LTD) 
Provides continued income at 60 percent of monthly eligible earnings if an employee becomes totally disabled and unable to work due to a qualifying illness or injury after 180 calendar days. 

Business Travel Accident Insurance 
Employer-paid insurance that pays a benefit in the event of accidental death or dismemberment if traveling on company business. Death benefit is equal to three times employees' eligible earnings. 

Employer Contribution Plan 
Employer funded pension plan. The employer contributes on behalf of the employee to the plan.  Individuals are automatically enrolled upon employment.  Full vesting occurs after five years of service.
Optional Benefits
Employees can choose among several coverage categories for medical, dental and vision coverage: Employee Only; Employee Plus Spouse; Employee Plus Child(ren); Employee Plus Family. Premiums are paid with pre-tax dollars. 

Medical Coverage 
Several medical plan options are available, depending on an employee's location and individual needs. Employees can select from one of eight Preferred Provider Organization (PPO) options or may select coverage under one of four Health Maintenance Organization (HMO) options. 

Dental Coverage 
The Dental Plan offers coverage for preventive, basic, and major services.
Vision Coverage 
Coverage for eye exams, lenses, frames, and/or contact lenses, with greater benefits through participating providers. 

The following before- and after-tax benefits are also available to employees: 
Flexible Spending Accounts (Health Care and Dependent Care) 
This benefit allows employees to contribute to two separate accounts that offer a tax-effective way to pay for out-of-pocket health care and/or dependent care expenses. Contributions are made to the account each pay period on a pre-tax basis. 
Group Universal Life Insurance
Employees can select coverage for themselves (up to five times eligible earnings) and have the option to select coverage for their family, with special plan features including an accumulation fund option and coverage portability. Employee pays the full cost on a post-tax basis. 
Long-Term Care Insurance 
Insurance options are available for employee, spouse, parents, or spouse's parents to assist with the cost of long-term care. Employee pays the full cost on a post-tax basis. 

Optional Dependent Life Insurance 
Employees can choose additional life insurance for their spouse and/or child(ren). Employee pays the full cost on a post-tax basis. 
Optional Accidental Death & Dismemberment Insurance 
AD&D insurance options are available for employee, spouse, and family. Employee pays full cost on a post-tax basis. 

Retirement Savings Plan (401k) 
Allows an employee to make contributions to a 401k on a before- or after-tax basis. Funds are self-administered through various investment options. FCCServices, Inc. will make a non-elective contribution at 3% of salary to each eligible employee’s account. This account is immediately 100% vested, or owned by the employee, however, it is subject to RS regulations. 
Supplemental Employer-Provided Benefits
Holidays
The following paid holidays are observed each year.

· New Year's Day 

· President's Day 

· Memorial Day 

· Independence Day 

· Labor Day 

· Thanksgiving Day 

· Day after Thanksgiving 

· Christmas Day
· 2 Floating Holidays (Days may be designated by management at the beginning of each year.)
Vacation Leave
Leave accrues on a semi-monthly basis beginning the first month in which days are worked. Accrual amounts increase with tenure. 

Sick Leave 
Fifteen days of sick leave are provided to employees each year. Leave accrues on a semi-monthly basis beginning the first month in which days are worked. Sick leave can be used for personal illness or injury, doctor or dental appointments, or up to five days to care for an ill family or household member. 
Educational Assistance
Reimbursement of tuition for courses required within a business-related degree program may be provided if eligibility requirements are met. 

Employee Assistance Program (EAP) 
A free assessment, short-term counseling and referral service designed to help employees and their family members work through personal problems that may adversely affect home and work relationships. 
Disclaimer: FCCServices, Inc. reserves the right to alter, reduce, or eliminate any pay practice, policy, or benefit without notice except for those provisions required by law. Employees shall be entitled to only those benefits in place at the time of termination of employment. In the event a discrepancy between the information on this summary and the plan documents or insurance contracts occurs, those legal documents govern.
